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PENSION PLAN — REGIME DE RETRAITE
DES ENSEIGNANTES ET DES ENSEIGNANTS

Eachyearwe review our proxy voting practicesaswell asnewthinking in corporate
governance, marketdevelopmentsand othersignificanteventsto uncover emerging
corporate governancetrendsand issues. We incorporate the resultsof thisreviewinto our
Corporate Governance Principlesand Proxy Voting Guidelines (Good Governance is Good
Businessdocument), ensuring that Ontario Teachers' practicesremain currentand
consistentwith evolvinginternational standards.

Beloware the four mostsignificant changesbeing made for2021. Afull list of revisionsto our
Good GovernanceisGood Business can be found starting on page 26 ofthe 2021 edition.
i Inclusion and Diversity: The most significant change we have made for 2021
222 concernsinclusionanddiversity. We continue to raise expectationsofboardsand
.esssss Managementontheirapproachtogenderdiversity, clarifying ourexpectation
thatboardsset and disclose a policy and timebound goal toachieve atleast 30%

womenonthe board. Itisno longeracceptable tohave nogenderdiversityon a board and
boardswith nowomen will be subjectto, atleast, a vote againstthe chairofthe committee
or, dependingon the market, the individualwe deem responsible for board composition.

Eventsof 2020 have alsoturned ourfocusto diversity beyond gender. For 2021 we are looking
for boardsand companiestostartthinking about and communicating howtheyare going to
addressdiversityamong other underrepresented groups. Similartoourapproach togender
diversity, we are encouragingthe setting and disclosureoftimebound targetstoincrease the
numberofindividuals from other underrepresentedgroupsboth on the board and within
the company.

Climate Change: We continue to expect boardsand managementto understand

and address material and relevant climate change issuesand risks, thatclimate

riskis a board responsibility,and encourage the adoption of TCFD and SASB

standardsin reporting. Disclosuresremain the bestway for us to evaluate a
company’'spracticesand resiliency oftheir business model. When assessing scenario
analyses, we look for credible scenario sources, the assumptions used, andthe range of
scenarios presented, which include a net-zeroscenario. We will consider all the above when
we are assessing a company'sapproachtoclimate change and/or whethertosupporta
climate-relatedshareholder proposal.

Human Capital Management: \We encourage companiestodemonstrate leading
g practicesin human capital managementtosupporta healthy work environment
e_e andculture. Tothatend we identify a number of common shareholder proposals
thatwe maysupportincluding those related tothe improvement ofgovernance
and board oversight of human capital management, the development of policiestowards
anti-discrimination, freedom ofassociation, diversity andinclusion, pay practices, supplier
codesof conduct,employee health and safety,andthe improvement ofdisclosure related to
human capital management metrics.

Political Activities: \We believe the onusisona companytodemonstrate thatits

public positionisalignedwith its political activitiesand actions. Incongruencies

should be explained andremedied. We will typically support shareholder

proposalsrelated to political activitiesand expendituresthatimprove board
oversightand expectcompaniesto provide regular reporting on their political expenditures
and activities.
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